Sustainability Policy Statement

Zulal Wellness Resort is committed to delivering transformative wellness experiences in a manner that
is environmentally responsible, socially inclusive, culturally respectful, and economically sustainable.
As a leading wellness destination, we recognize our responsibility to protect the natural environment,
uphold human rights, support local communities, and operate with integrity, transparency, and care

for present and future generations.

We integrate sustainability into all aspects of our operations, wellness programs, procurement
practices, and guest experiences. Guided by international sustainability standards and in full
compliance with Qatari laws and regulations, we strive for continuous improvement through structured
governance, measurable targets, and transparent reporting. Our approach balances environmental
stewardship, community wellbeing, employee welfare, ethical business practices, and guest

engagement to ensure long-term positive impact on people, culture, and the planet.
Zulal Wellness Resort is committed to:

e Reducing environmental impacts through responsible energy, water, waste, and biodiversity
management.

e Promoting fair working conditions, diversity, inclusion, health, and wellbeing for all employees

e Respecting and preserving Qatari culture, heritage, and local traditions

e Supporting local economies, suppliers, and community development initiatives

e Upholding strict standards for child protection, human rights, animal welfare, and ethical
tourism

e Engaging guests in mindful, responsible, and sustainable behaviors

e Monitoring, reporting, and continuously improving sustainability performance

This policy applies to all employees, contractors, suppliers, partners, guests, and stakeholders
associated with Zulal Wellness Resort. Compliance is mandatory and overseen by the Sustainability
Manager and Sustainability Committee, with regular reviews to ensure alignment with evolving best

practices and international sustainability standards.

Ammar Samad

General Manager
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